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Key Points

e The totalnumber of employee jobs in Northern Irelandin September 2020 was 779,053, a
decrease of 6,817 jobs (-0.9%) since September 2019.

e The decreasein employee jobs wasdriven by a decline in the Service industry which fell by 6,423
jobs (-1.0%). There were further job losses in Manufacturing, which decreased by 1,958 jobs
(-2.2%).

e The Construction industry increased by 1,093 jobs (3.1%) over the year to September 2020.

e The number of full-time jobs in Northern Ireland fell by 937 (-0.2%) over the year to September
2020 and the number of part-time jobs fell by 5,880 (-2.2%).

e The number of jobs occupied by females fell slightly by 0.3% (-1,276) while male jobs fell by 1.4%
(-5,540).

e Of the 11 District Council areasin Northern Ireland seven saw declines in the number of
employee jobs over the yearto September 2020. Belfast (-4,094), Antrim and Newtownabbey (-
1,697) and DerryCity and Strabane (-1,405) saw the largest decline in jobs while Newry, Mourne
and Down (946) and Ards and North Down (843) saw increases over the year.

e The number of jobs in the private sector decreased by 1.9% (-10,914) while the public sector
increased by 2.0% (4,097).


mailto:BRES@finance-ni.gov.uk
https://www.nisra.gov.uk/publications/bres-publication-and-tables-2020

These data were collected on 7th September 2020. COVID-19 restrictions werein placein
Northern Ireland on this date.

Thetables accompanyingthis report can be found here. Note that the data and analysis
presented in this reportinclude agriculture figures while the datain the accompanying tables
exclude agriculture figures.
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National Statistics

National Statistics status means that official statistics meet the highest standards of
trustworthiness, quality and public value, and it is our responsibility to maintain
compliance with these standards.

The United Kingdom Statistics Authority has designated these statisticsas National Statistics following
a full assessment on Trade and Business in Northern Ireland in March 2012. The assessment was
undertaken in accordance with the Statistics and Registration Service Act 2007 and signifying
compliance with the Code of Practice for Official Statistics.

Since the assessment by the UK Statistics Authority, we have continued to comply with the Code of
Practice for Statistics, and have made the following improvements:

e Reduced the burden on those providing their information, and on those collecting, recording
and supplying data by reducing the sample size and sharing data wherever feasible.

e Enhanced quality by improving timeliness of the release and providing information to users
on gquality assurance and methodology.

e Redesigned the Business Register and Employment Survey report, improving explanatory
materialincluding charts, maps and data visualisations.
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Infographic Summary

Gender Working Pattern Sector
E I Male Female Full-Time Part-Time Public Private
380,985 398,068 511,809 267,244 213 003 566,050
Northern Ireland -1.4% -0.3% -0.2% -2.2% +2.0% -1.9%
2020 Services Manufacturing
779,053
Causeway Coast & 0 -
Glens (42,681) 0 ‘ .
Mid & East
o 632,731 85,391
o L -1.0% -2.2%
Newtownabbey .
60.232) ' N Construction Other
Lisbuarm & :ﬁ
Fermanagh Armagh, A
& Omagh Banbridge & L
e (80,327)
36,867 24,064
3.1% 2.0%

Source: NISRA, Business Register and Employment Survey, September 2020



Gender and Working Pattern

Of the 779,053 employee jobs in Northernlreland in 2020, just over half (51%) were occupied by
females and two-thirds (66%) were full-time.

Figure 1: Number of employee jobs in Northern Ireland by gender and working pattern, September
2020
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The majority of jobs occupied by males were full-time (80%). Of those jobs occupied by females,
52% were full-time.

Male full-time jobs accounted for almost two-fifths (39%) of all jobs in NorthernlIreland in
September 2020.

Figure 2: Proportion ofemployee jobs by gender and working pattern, September 2020
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The number of jobs occupied by males fell by 5,540 (-1.4%) over the year. The number of jobs
occupied by females also declined but to a lesser extent than male jobs, down 1,277 (-0.3%).

The number of part-time jobs fell by 5,880 which is a 2.2% decrease on the 2019 figure. Of these
part-time job losses 57% (3,330) were female jobs with a further 2,550 (43%) male part-time.



Figure 3: Percentage changein employee jobs by gender and working pattern, 2019 to 2020
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Table 1: Number* of employee jobs in Northern Ireland by gender and working pattern, 2019 and
2020

Gender/Working Pattern 2019 2020 Change %
2019 t0 2020 | Change
Male Full-Time 306,997 304,007 -2,990 -1.0%
Male Part-Time 79,528 76,978 -2,550 -3.2%
Male 386,525 380,985 -5,540 -1.4%
Female Full-Time 205,748 207,801 2,053 1.0%
Female Part-Time 193,596 190,266 -3,330 -1.7%
Female 399,344 398,068 -1,277 -0.3%
Full-Time 512,745 511,809 -937 -0.2%
Part-Time 273,124 267,244 -5,880 -2.2%
Total 785,870 779,053 -6,817 -0.9%

#Number of employee jobs includes agriculture employees. The tables accompanying this
report exclude agriculture employees. Figures may not add/subtract due to rounding.



Industry: Headline Level

The BRES 2020 results show that the Services sector accounted for 81% of all employee jobs in
Northern Ireland, with a further 11% in Manufacturing, 5% in Construction and 3% in Other!. The
industry profile in Northern Ireland at headline industry level remained unchanged from 2019.

Table 2: Number* of employee jobs in Northern Ireland by headline industry level, 2019 and 2020

Industry 2019 2020 Change %
2019t02020 | Change
Construction 35,774 36,867 1,093 3.1%
Manufacturing 87,349 85,391 -1,958 -2.2%
Other 23,592 24,064 471 2.0%
Services 639,154 632,731 -6,423 -1.0%
Total 785,870 779,053 -6,817 -0.9%

#Number of employee jobs includes agriculture employees in the Other industry group.
The tables accompanying this report exclude agriculture employees.
Figures may not add/subtract due to rounding.

The Services and Manufacturing industries both saw declines in the number of employee jobs over
the year to September 2020, with Service sector jobs down 1.0% and Manufacturing down 2.2%.

The Service sector includes jobs within Wholesale and Retail, Accommodation and Food Services and
Arts, Entertainment and Recreation. These industries were particularly affected by the COVID-19
restrictions in place at the time the BRES 2020 survey was conducted. Manufacturingin Northern
Ireland was also adversely affected by the pandemic with the aerospace industry reporting a number
of significant job losses. Reportedredundancies in Northern Ireland are available at industry section
level on the NorthernIreland Statistics and Research Agency website.

Construction employee jobs increased over the year to September 2020 by 3.1% (1,093 jobs). The
Other sectoralso increased by 2.0% or 471 jobs.

1 Other headlineindustry includes: agriculture, forestry and fishing; mining and quarrying; el ectricity, gas,
steamand airconditioningsupply, and water supply; sewerage, waste management andremediation
activities.


https://www.nisra.gov.uk/statistics/labour-market-and-social-welfare/redundancies#toc-0

Figure 4: Percentage changein employee jobs by headline! industry, gender and workingpattern,
2019 to 2020
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1The Other industry has been excluded from this chart as small changes with relatively small baseline
figures can result in large percentage changes.

The Construction industry saw an increase in both male (941) and female (152) jobs. The increase in
Construction was seen in both full-time (950) and part-time (143) working patterns.

Manufacturing saw a decrease in male part-time jobs (-2,958) while female full-time and part-time
Manufacturing jobs both increased (773 and 101 respectively).

The decreasein the Service sector was driven by a decrease in part-time jobs (-6,907). Of these part-
time job losses 44% were male and 56% female.



Geography: District Council Area

Belfast remains the council area with the largest number of employee jobs (29%) in Northern Ireland
with little change in the distribution of jobs across the remaining 10 District Council areas.

Of the 11 District Council areas, seven saw a decrease in the number of their employee jobs with the
greatest declines in Belfast (-4,094 or -1.8%). Antrim and Newtownabbey (-1,697 or -2.7%) and Derry

City and Strabane (-1,405 or -2.3%).

Newry Mourne and Down saw the largest increase in employee jobs over the year (946 or 1.6%) with
further observed increases in Ards and North Down (843 or 2.1%) and Fermanaghand Omagh (639
or 1.4%).

Table 3: Number? ofemployeejobsin Northern Ireland by District Council Area, 2019 and 2020

District Council Area 2020 | % of Total Change % Change
2019 to 2020
Antrim and Newtownabbey 60,232 7.7% -1,697 -2.7%
Ards and North Down 40,628 5.2% 843 2.1%
Armagh City, Banbridge and Craigavon | 80,327 10.3% 219 0.3%
Belfast 226,574 29.1% -4,094 -1.8%
Causeway Coast and Glens 42,681 5.5% -691 -1.6%
Derry City and Strabane 59,992 7.7% -1,405 -2.3%
Fermanaghand Omagh 44,734 5.7% 639 1.4%
Lisburn and Castlereagh 59,107 7.6% -582 -1.0%
Mid and East Antrim 44,401 5.7% -506 -1.1%
Mid Ulster 59,681 7.7% -490 -0.8%
Newry, Mourne and Down 60,695 7.8% 946 1.6%
Total 779,053 100% -6,817 -0.9%
#*Number of employee jobs includes agriculture employees. Figures may not add/subtract due to
rounding.

Note: employee jobs can move from one District Council areato another. Therefore, an increase in
a given District Council area may be as a result of new jobs or the movement of existing jobs into
that area. Similarly, a decrease may be the result of jobs losses or the movement of jobs into
another District Council area.

The decreases observed in Belfast, Antrim and Newtownabbeyand Derry City and Strabane were
driven by decreases in the Services sector.

Belfast Services decreased by 3,951 (-1.8%) over the year with a further loss of 2,207 (-4.4%) Services
sector jobs in Antrim and Newtownabbeyand 1,630 (-3.2%) in Derry City and Strabane.

Services increased across a number of District Council areaswith the largestincreasein Service
sector jobs being in Newry, Mourne and Down by 975 (2.2%).

The number of Construction jobs increased across all District Council areasexcept for Armagh City,
Banbridge and Craigavon, and Belfast where small declines (-198 and -114 respectively) were
observed.



Figure 5: Percentage changein employee jobs by District Council area and headline! industry, 2019
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Sector: Public/Private

The public/private sector jobs profile in NorthernIreland remains unchanged from 2019 with just
over a quarter (27%) of jobs in the public sector.

Table4: Number* ofemployee jobs in Northern Ireland by Public/Private sector, 2020

Sector 2020 | % of Total Change % Change
2019 to 2020

Public | 213,003 27% 4,097 2.0%

Private | 566,050 73% -10,914 -1.9%

Total 779,053 100% -6,817 -0.9%

#Number of employee jobs includes agriculture employees.
Figures may not add due to rounding.

The majority of public sector jobs are occupied by females (68%). The majority of private sector jobs
are occupied by males (55%).

There were just over ten thousand male part-time jobs in the public sectorin 2020 with six times as
many female part-time jobs (10,222 male part-time, 61,791 female part-time).

Male full-time jobs accounted for 44% of all jobs in the private sector jobs and 32% of all employee
jobs in Northernlreland in 2020.

Figure 6: Percentage of employee jobs in Northern Ireland by public/private sector,gender and

working pattern, September 2020
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The public sector saw an increase of 4,097 (2.0%) jobs over the year to September 2020. The growth
in the public sector was driven by an increase of 3,029 (3.8%) female full-time jobs.

The private sector saw a decline of 10,914 (-1.9%) jobs over the year to September 2020. Of the job
losses 61% were male and 55% were part-time.
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Figure 7: Percentage change in employee jobs by public/private sector, gender and working
pattern, 2019to 2020
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Background Notes

This bulletin summarises findings from the Northern Ireland Business Register and Employment
Survey (BRES)2020. A set of associated tables have been provided.

Note that the data and analysis presented in this reportinclude agriculture employee job figures
taken from the Agriculture Census in Northern Ireland 2020, published by the Department of
Agriculture, Environment and Rural Affairs. The agriculture job countsincluded in this report are

Farm Labour: Other Workers. These data areincluded in industry Section A: Agriculture, Forestry
and Fishing.

The data presented in the accompanying tables exclude agriculture figures.

The BRESreport includes the agriculture employee job countsin line with the NI Quarterly
Employment Survey output. However, the agriculture data is not available to all geographicaland
industry levels to which BRES data can be disaggregated, when the sample is sufficiently large.
Therefore, for consistency, BRES tables have historically excluded the agriculture counts.

The Northern Ireland BRES sample for 2020 was approximately 13,000. A sample of this size allows
the subsequent data to be disaggregatedtoindustry headline level, District Council area and District
Council area by industry headline level. The sample size in 2019 was sufficiently large to provide
disaggregation of employee job figures to 5-digit SIC 20072, District Council area level, Parliamentary
Constituency area and Ward.

The effective response rate for BRES 2020 was 70%.

Further details on the quality and methodology of the NorthernIreland BRES can be found in the
BRES QM report.

We are always looking at ways ofimproving the content and quality of our publications and would
like to hearyourfeedback. Arethere additional or alternative tables or charts youwish to see
included? If so, please contact: BRES@finance-ni.gov.uk

Arlene Connolly

Economic and Labour Market Statistics Branch
NISRA

Colby House,

Stranmillis Court,

Belfast. BT95RR

Telephone: 028 90529606

Email: BRES@finance-ni.gov.uk

2 ONS UK SIC2007
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