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PART A

PART A - Section 75 of the Northern Ireland Act 1998 and Equality Scheme

Section 1: Equality and good relations outcomes, impacts and good practice

1 In 2018-19, please provide examples of key policy/service delivery developments
made by the public authority in this reporting period to better promote equality of
opportunity and good relations; and the outcomes and improvements achieved.

Please relate these to the implementation of your statutory equality and good relations
duties and Equality Scheme where appropriate.

During 2018-19 HSEN! continued its work on the third Farm Safety Partnership (FSP)
Action Plan. The Farm Safety campaign, ‘Stop and think SAFE’, focuses on the four
main dangers on farms, Slurry, Animals, Falls and Equipment. During the year, HSENI
worked in partnership with a number of groups, including the Department of
Agriculture, Environment and Rural Affairs (DAERA), Ulster Farmers Union, NFU
Mutual, Young Farmers of Ulster and Northern Ireland Agricultural Producers’
Association (NIAPA) in an aim to get farmers, including older farmers, to change their
behaviours and adopt a safer approach to working on their farms. HSENI also worked
with its partners to encourage involvement from those who can influence the
behaviours of farmers, including wives, daughters, sons, grandchildren, relatives and
friends.

During 2018-19, HSENI also worked with a number of employers through the Farm
Safety Partnership Affiliate Scheme. These organisations work with the FSP to
encourage improvement in health and safety standards, and to significantly reduce
work-related deaths, injuries and iliness on lacal farms. During the year, HSENi
awarded affiliate status to a further five companies, bringing the number of Affiliate
Scheme members representing organisations from the public, private and voluntary
sectors to 23.

HSENI also worked throughout the year to promote the farm safety message among
children and young people. During 2018-19 HSENI{ reached over 12,900 children in 85
rural primary schools with its ‘Be Aware Kids’ presentations, delivering key messages
on how to stay safe on the farm. HSENI staff also involved 3,500 pupils from 98 primary
schools in its Child Safety on Farms Poster competition. A 2019 calendar was produced
from the winning entries and this was distributed to 42,500 families of children
attending rural primary schools. The calendar included a key message each month on
how to avoid the dangers associated with working and playing on farms.

During the year HSENI staff attended eight rural ‘Bee Safe’ events across Northern
Ireland, delivering farm safety presentations to over 4,000 primary 7 pupils on the
three key safety issues for children and young people on farms, namely tractors and
other machinery, safety with animals and safe play on the farm.

HSENI also continued to provide several publications aimed specifically at providing
information on HSENI's information services for migrant workers who do not have
English as their first language. HSENI has provided these publications, in hard copy and
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on the web, in a number of ethnic minority languages; as well as the pictorial Universal
Safety Booklet, for high risk work sectors, aimed at those who do not have English as
their first language or have difficulty in reading.

HSENI's Mental Wellbeing at Work Advisory Service (MWAWAS) worked throughout
the year to increase employers’ knowledge and understanding of mental health issues
in the workplace. The team facilitated 12 workshops and seminars in conjunction with
partners including the Labour Relations Agency and the Public Health Agency to inform
and educate employers in preventing work related stress and promoting mental
wellbeing.

During 2018-19 HSENI published its Corporate Plan for the period 2018-2023. The Plan
will remain in draft until a Minister for the Economy is appointed. The Plan affirms
HSENI's commitment to the fulfilment of Section 75 obligations on the promotion of
equality of opportunity between persons of different religious belief, political opinion,
racial group, age, marital status or sexual orientation, between men and women
generally, between persons with disability and persons without and between persons
with dependants and persons without.

Throughout the period of the Corporate Plan, HSENI will continue to work for the
protection of vulnerable groups in the workplace. This will be achieved through
inspection, investigation and advisory visits, where staff will work to ensure those
with particular needs in the workplace are fully protected. During the five year
period of the Plan, HSENI will also carry out a number of promotional activities to
increase health and safety awareness among the most vulnerable groups, including
those with a disability, young workers, older persons and migrant workers. HSENI
staff will also be mindful of gender specific issues which can arise in the workplace.
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Please provide examples of outcomes and/or the impact of equality action plans/
measures in 2018-19 {or append the plan with progress/examples identified).

Action Measure 1 - To roll out an equality monitoring initiative to measure the
uptake of 575 Groups at HSENI's promotional events

HSENI issued Equality Monitoring Forms following events held by the Mental
Wellbeing at Work Advisory Service during 2018-19. 89 delegates completed
monitoring forms and responses showed that there were more female than male
delegates (61%), more married delegates (70%) and an even mix in relation to religion.
The majority of delegates {63%) stated they had no political opinion and almost ali the
delegates, 85 out of 89 {96%), were within the 26-59 age range. Most delegates were
white and the majority were heterosexuals and had no disabilities.

Action Measure 2 — To raise staff awareness of the need for campaign messages to
take account of the needs of all relevant Section 75 Groups as part of the planning
process associated with the campaign.

Throughout the year, HSENI staff always considered the need for all its campaign
messages to take account of vulnerable groups. In particular, farm safety campaigns
include messages for those most vulnerable in the farming community, namely older
farmers and children. During the 2018-19 International Farm Safety Week HSENI issued
press releases on topics including ‘Your Health, Your Safety, Your Choice’, ‘Keep Your
Children Safe on Farms’ and ‘Mental Wellbeing on the Farmyard’. During Child Farm
Safety Week in June 2018, HSENI issued a press release calling on the farming
community to keep children safe on the farm during the summer. HSENI also launched
the Child Safety on Farms Poster Competition in April 2018 in a bid to help ensure
children and young people are fully aware of the dangers associated with being on the
farm. This was followed by the launch of the ‘Avoid Harm on the Farm’ child safety
calendar in November 2018 which was distributed to 42,500 rural families throughout
Northern Ireland.

Action Measure 3 — Need for ongoing awareness of the availability of health and
safety literature to S75 groups

HSENI staff are very aware of the need to ensure health and safety literature is made
available to 575 groups. Throughout the year, HSENI distributed over 13,595 free
publications giving health and safety advice, distributed over 20,700 promotional items
which included more than 3,400 carbon monoxide alarms, dealt with 6,473 calls for
information via its freephone Helpline and enabled website visitors to download some
113,605 publication files.

Provision of publications specifically for vuinerable groups, both in hard copy and online
via its website, continued throughout 2018-19. Publications providing health and safety
at work advice in various ethnic minority languages, as well as a pictorial Universal
Safety Booklet for high risk work sectors, are all available to download on HSENI's
website. During the year HSENI provided several publications aimed specifically at
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providing information on HSENI's information services for migrant workers who do not
have English as their first language. HSENI has provided these publications, in hard copy
and on the web, in a number of ethnic minority languages.

Specific guidance in relation to the dangers of Carbon Monoxide is also available both
for students and in 2 number of minority languages.

Action measure 4 — Raise awareness of and, where necessary, revise key HSENI
publications relevant to vulnerable groups.

Since the Head of the Northern Ireland Civil Service’s commitment to promote
wellbeing in the workplace in January 2018, HSENI has put in place appropriate
arrangements to ensure that staff are supported back into the workplace following a
period of mental health related sick absence. We offer all staff to avail of Inspire, the
Charity for the Civil Servants and Welfare support. With the continued rise in the
importance of ensuring awareness of mental health issues in the workplace, HSENI
provides a number of publications to its website, providing both employers and
employees with advice and guidance on mental health at work issues. Publications
include HSE's ‘A Workbook on tackling Work-related Stress using the Management
Standards’, as well as example risk assessments on work-related stress for both small
and medium sized businesses.

HSENI's Communications Team continued to increase health and safety awareness
through its social media channels throughout the year. With the rise in people,
particularly young people, using social media on a regular basis, the Communications
team used HSENI’s Facebook page, Twitter account and YouTube videos to promote
workplace health and safety messages. Using these channels to promote key health and
safety issues helped raise awareness among young people, including inexperienced
workers and those new to jobs.

HSENI’s Twitter followers now exceed 2,600 and we have attracted 3,233 likes on our
Facebook account which shows a significant increase from last year. During 2018-19
views to HSENV's YouTube videos reached more than 337,500. The most recent advert
on animal safety which launched in May 2017 has received significant viewing and has
received over 29,000 viewers through our YouTube channel. The most viewed video is
that of Wallace Gregg, former president of the Young Farmers’ Clubs of Ulster (YFCU),
who relates how his eight year old son was injured in an accident. This video, which was
launched in July 2016, has been viewed more than 82,300 times.

Since October 2018, sponsored Facebook posts have been run as part of the multimedia
campaign, highlighting farm safety key issues. Posts also include videos filmed at the
Balmoral Show interviewing a range of people on a number of farm safety topics. The
six videos highlighted falls, main causes of farm fatalities, visibility, animal safety, slurry
mixing and fitting a PTO guard. The videos received wide interest on Facebook with over
324,500 impressions, 236 shares and an overall click through rate of 3.03%.
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3a

3b

Has the application of the Equality Scheme commitments resulted in any changes to
policy, practice, procedures and/or service delivery areas during the 2018-19 reporting
period? (tick one box only)

|:| Yes X No (go to Q.4) D Not applicable {go to Q.4)

Please provide any details and examples:

With regard to the change(s) made to policies, practices or procedures and/or service
delivery areas, what difference was made, or will be made, for individuals, i.e. the
impact on those according to Section 75 category?

Please provide any details and examples:

What aspect of the Equality Scheme prompted or led to the change(s)? {tick all that
apply)

]:l As a result of the organisation’s screening of a policy (please give details):

[[] Asaresult of what was identified through the EQIA and consultation exercise
(please give details):

[ ]  Asaresult of analysis from monitoring the impact {please give details):

|:] As a result of changes to access to information and services (please specify and
give details).

D Other (please specify and give details):
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Section 2: Progress on Equality Scheme commitments and action
plans/measures

Arrangements for assessing compliance {Model Equality Scheme Chapter 2}

4

Were the Section 75 statutory duties integrated within job descriptions during the 2018-
19 reporting period? (tick one box only)

I—_—I Yes, organisation wide
X Yes, some departments/jobs
|:| No, this is not an Equality Scheme commitment
|:| No, this is scheduled for later in the Equality Scheme, or has already been done
|:| Not applicable
Please provide any details and examples:

The job descriptions of members of staff within HSENI's Corporate Support Group include
the requirement to carry out various Section 75 duties, including the issue of Equality
Screening letter updates to Section 75 consultees on a six monthly basis, as well as
helping ensure staff’'s awareness of equality and disability related issues by issuing advice
and guidance on both the staff ‘SHINE’ online team brief and the ‘Sharepoint’ intranet
site.

Performance agreements were reviewed throughout the year, in conjunction with
personal development plans.

Were the Section 75 statutory duties integrated within performance plans during the
2018-19 reporting period? (tick one box only)

[ ] Yes, organisation wide
[X] ves, some departments/jobs
[ ] No, this is not an Equality Scheme commitment
[[] No, this is scheduled for later in the Equality Scheme, or has already been done
|:] Not applicable
Please provide any details and examples:

Under the NICS Performance Management Framework, equality objectives and associated
performance indicators were built in to the personnel performance agreements and job
descriptions of staff within Corporate Support Group, responsible for Equality related
issues within HSENI. All staff’'s performance agreements are subject to annual appraisal to
assess whether objectives set have been achieved. Objectives and targets relating to
statutory duties are included on HSENI’s Operating Plans. HSENI's 2018-1S Annual Report
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includes information on whether or not these targets were met during the year. Within
Corporate Support Group, staff had an objective to fulfil duties in relation to HSENI’s
adherence to Equality issues included on their Personal Performance Agreement.

In the 2018-19 reporting period were objectives/ targets/ performance measures relating
to the Section 75 statutory duties integrated into corporate plans, strategic planning
and/or operational business plans? (tick all that apply)

E Yes, through the work to prepare or develop the new corporate plan

Yes, through organisation wide annual business planning

No, these are already mainstreamed through the organisation’s ongoing

D Yes, in some departments/jobs
corporate plan

No, the organisation’s planning cycle does not coincide with this 2018-19 report
[ ] Not applicable

Please provide any details and examples:

HSENI's commitment to its Section 75 statutory duties continued throughout the last year
of its current Corporate Plan. In the organisation’s 2018-19 Operating Plan, the following
objectives focused on meeting the needs of a number of vuinerable groups, including
children, older employees to include farmers, vulnerable workers including those with
disabilities and mental health issues, new and inexperienced workers, as well as migrant
workers. Among the objectives which focused on the needs of these groups were:

® Ensure that the health and safety needs of vulnerable workers such as those
having a disability, young workers (including school leavers entering the workplace
for the first time), older persons and migrant workers, are addressed during all
inspection and investigation activities where appropriate;

* To make farm safety presentations to children in 80 rural primary schools on the
health and safety issues of helping, working or playing on farms by March 2019;

e To hold a Child Safety on Farms poster competition and to design and print a 2019
Child Farm Safety calendar and distribute before December 2018;

e Advisors to complete 80 premises visits offering mentoring on health and safety
issues specific to the business needs and the pricrity issues identified in the
current Corporate Plan. In addition when appropriate, the topic of ‘New to the Job’
risks will be raised with stakeholders;

e Assist employers to recognise and understand the causes and symptoms of
workplace mental ill health; and

¢ Develop and provide a Coaching and Mentoring Consultancy Service which will
focus primarily on enabling organisations to carry out a Mental Wellbeing at Work
risk assessment process in their own organisations.
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HSENI's Annual Report confirmed that all of the above objectives were met during 2018-
19. Further to this, the Annual Report also reiterated HSENI's commitment throughout the
year to ensuring adherence to the NI Civil Service Code of Practice for the employment of
people with disabilities in working to ensure that disability is not a bar to recruitment or
advancement.

In addition to the commitments already contained in HSEN{’s Equality Scheme, the
organisation’s Six Monthly Assurance Statement includes an assurance, given by the
Chief Executive that staff have been made aware of the organisation’s Health and Safety
Policy and Equality Policies and that these are being complied with and that the
organisation conducts equality screening / Equality Impact Assessments where necessary
on new policies/amendments to existing policies, both internal and external, in
accordance with Section 75 of the NI Act 1998 and its own Equality Scheme.

The NICS has an active network of Diversity Champions and has appointed one of its’
Deputy Secretaries as the NICS Diversity Lead for Disability. The NICS also has an active
Disability Working Group and is a lead partner with Employers for Disability Northern
Ireland. Through this collaboration the NICS is working towards creating a truly inclusive
workplace where all staff feel valued. The NICS promotes a number of schemes for
disabled staff, including a successful Work Experience Scheme for People with Disabilities.

Equality action plans/measures

7

Within the 2018-19 reporting period, please indicate the number of:

Actions . . Acticns to
5 Actions ongoing: | 6
completed: commence: |

Please provide any details and examples (in addition to question 2):

All actions detailed in the Equality Action Plan require ongoing monitoring which is
included annually within this report.

Review of the Equality Scheme and Disability Action Plan is underway and should be
completed during 2019-20.

Please give details of changes or amendments made to the equality action plan/measures
during the 2018-19 reporting period (points not identified in an appended plan):

During 2018-19 no changes or amendments have been made to the Equality Action
Plan as the commitments remain relevant to our functions and work. However,
Corporate Support staff continue to oversee the implementation of the existing
commitments and the actions set out in the Plan.

In reviewing progress on the equality action plan/action measures during the 2018-19
reporting period, the following have been identified: (tick all that apply)
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Continuing action(s), to progress the next stage addressing the known inequality
Action(s) to address the known inequality in a different way

Action(s) to address newly identified inequalities/recently prioritised inequalities

O 00X

Measures to address a prioritised inequality have been completed

Arrangements for consulting {Model Equality Scheme Chapter 3}

10

11

12

Following the initial notification of consultations, a targeted approach was taken — and
consultation with those for whom the issue was of particular relevance: (tick one box only)

Xl Allthe time [] Sometimes [] wNever

Please provide any details and examples of good practice in consultation during the
2018-19 reporting period, on matters relevant [e.g. the development of a policy that has
been screened in) to the need to promote equality of opportunity and/or the desirability
of promoting good relations:

in developing its 2018-2023 Corporate Plan, HSENI Senior Management continuously
liaised with all management and staff throughout the organisation to ensure the needs of
all stakeholders were considered in the plan. The public consultation exercise commenced
on 6" April 2018 for a 12 week period. During this time, HSENI worked to address the
needs of all stakeholders, including Section 75 consultees, by providing further information
on the Corporate Plan where possible. This included holding a Corporate Plan stakeholder
event on 11" May 2018 to allow key stakeholders the opportunity to ask questions about
the Plan and raise any concerns they had about HSENI’s priorities over the five year period.
A number of stakeholders aiso requested face to face meetings with HSENI to discuss the
Corporate Plan and these were accommodated in order to allow any queries or concerns to
be raised and responded to.

In the 2018-19 reporting period, given the consultation methods offered, which
consultation methods were most frequently used by consultees: (tick all that apply)

X] Face to face meetings
Focus groups

Written documents with the opportunity to comment in writing

X X O

Questionnaires

X

Information/notification by email with an opportunity to opt infout of the
consultation

10
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|:| Internet discussions

[] Telephone consultations

|:| Other {please specify):

Please provide any details or examples of the uptake of these methods of consultation in
relation to the consultees’ membership of particular Section 75 categories:

13  Were any awareness-raising activities for consultees undertaken, on the commitments in
the Equality Scheme, during the 2018-19 reporting period? (tick one box only)

[] ves X no [] Notapplicable

Please provide any details and examples:

14  Was the consultation list reviewed during the 2018-19 reporting period? (tick one box
only)

X] Yes ] No [] Not applicable — no commitment to review

Arrangements for assessing and consulting on the likely impact of policies (Model Equality
Scheme Chapter 4)

Information advising of the action HSENI takes to undertaking to fulfil its Section 75 duties under
the Northern Ireland Act 1998 can be viewed on the webpage below. Links to HSENI's Equality
Scheme, Equality Action Plan and Disability Action Plan can also be accessed on this page.

https://www.hseni.gov.uk/articles/equality

A list of HSENI's consultations on policies and regulations can be viewed via the link below:

https://www.hseni.gov.uk/consultations

A list of impact assessments relating to current health and safety statutory rules and Approved
Codes of Practice and guidance in Northern Ireland can be viewed via the link below:

https://www.hseni.gov.uk/publications/type/impact assessments

15  please provide the number of policies screened during the year (as recorded in screening
reports):

:
1

11
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16 Please provide the number of assessments that were consulted upon during 2018-19:

Policy consultations conducted with screening assessment presented.

Policy consultations conducted with an equality impact assessment (EQIA)
presented.

Consultations for an EQIA alone.

17 Please provide details of the main consultations conducted on an assessment {as
described above) or other matters relevant to the Section 75 duties:

HSENI Corporate Plan 2018 — 2023

HSENI issued its Corporate Plan 2018-2023 for public consultation on 6" April 2018 for a
12 week period. The Corporate Plan sets out the strategic, policy and operational
environments in which HSENI will be working over the five year period. It identifies the
main challenges and priorities for the sectors within HSENI’s remit. The plan details three
main overlapping themes on which HSEN! will focus its work during the 5 year period:

1. Safety, an area in which we have seen tremendous advances since the
formation of HSENI but where we know that a number of employers in
different work sectors continue to fall short of required standards.

2. Workplace ill health which is estimated to be costing the Northern Ireland
Economy over £232 million per year.

3. Afocus on those work activities that pose the highest risk and the causes of
serious and fatal accidents.

The letter to consultees, including those from Section 75 organisations, asked for
comments on the Plan and provided a number of questions seeking responses on all
aspects of HSENI’s priorities over the five year period of the Plan.

18 Were any screening decisions {or equivalent initial assessments of relevance) reviewed
following concerns raised by consultees? (tick one box only)

|:| Yes I:] No concerns were E No D Not

raised applicable

Please provide any details and examples:

Arrangements for publishing the results of assessments {(Model Equality Scheme Chapter 4}

19 Following decisions on a policy, were the resuits of any EQIAs published during the 2018-
19 reporting period? (tick one box only)

12
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[] Yes No [] Not applicable

Please provide any details and examples:

Arrangements for monitoring and publishing the results of monitoring {Model Equality
Scheme Chapter 4)

20

21

22

23

From the Equality Scheme monitoring arrangements, was there an audit of existing
information systems during the 2018-19 reporting period? (tick one box only)

] Yes [] No, already taken place
D No, scheduled to take place at a XI Not applicable
later date

Please provide any details:

In analysing monitoring information gathered, was any action taken to change/review any
policies? {tick one box only)

[] ves [] No [X] Not applicable

Please provide any details and examples:

Please provide any details or examples of where the monitoring of policies, during the
2018-19 reporting period, has shown changes to differential/adverse impacts previously
assessed:

None identified

Please provide any details or examples of monitoring that has contributed to the
availability of equality and good relations information/data for service delivery planning
or policy development:

None identified

Staff Training (Model Equality Scheme Chapter 5}

24

Please report on the activities from the training plan/programme (section 5.4 of the
Model Equality Scheme) undertaken during 2018-19, and the extent to which they met
the training objectives in the Equality Scheme.

13
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25

In Order to meet the training objectives as detailed on paragraph 5.3 of HSENI's Equality
Scheme during 2018-19:

During 2018-19, all HSENI staff undertock Autism Spectrum Disorder (ASD) Awareness
training. This e-learning course provided information about what ASD is and the
challenges faced by individuals living with it. The training was aimed at helping create and
maintain positive working relationships by ensuring all staff have an awareness of ASD
and help staff understand why an individual with ASD may be acting or reactingin a
particular way. The training included information on the cause of ASD, the different types
of ASD, difficulties individuals with ASD experience and the effects of ASD.

Further to this, during National Autism Week in April 2018, a representative from the
National Autistic Society NI delivered an Autism Awareness talk to a number of HSENI
staff, allowing staff to gain an important insight into autism and how it affects people, and
the opportunity to ask questions about autism and how they can recognise the symptoms.

One member of staff attended a ‘Section 75 — A Guide to Screening’ course. This course
was delivered by the Equality Commission for Northern Ireland. The course explained how
screening should be conducted, using practical examples of real policies. It provided
guidance on why screening should be carried out; when, how and by whom should
screening be undertaken; information on Screening and equality impact assessment;
myths around screening; Good Practice Screening; and Section 75 advice from the
Equality Commissicn on screening and EQIAs.

Six members of staff attended First Aid at Work Training. This training helps ensure that
staff are trained to deal with certain situations involving staff with hidden disabilities, e.g.
if a member of staff with asthma or diabetes suffers an attack or a fit in work.

Staff participation in the above courses throughout 2018-19 has ensured HSENI met the
following training objectives as per paragraph 5.3 of the Equality Scheme:

e to raise awareness of the provisions of Section 75 of the Northern Ireland Act 1998,
our equality scheme commitments and the particular issues likely to affect people
across the range of Section 75 categories, to ensure that our staff fully understand
their role in implementing the scheme; and

e to provide frontline staff with the relevant skills to improve service delivery to
disadvantaged groups.

Please provide any examples of relevant training shown to have worked well, in that
participants have achieved the necessary skills and knowledge to achieve the stated
objectives:

Feedback from staff on completion of the Autism Spectrum Disorder (ASD) Awareness
training and those who attended the Autism Awareness talk confirmed that staff had an
increased awareness and understanding of the challenges faced by those living with ASD.
Feedback from the member of staff who attended ‘Section 75 — A Guide to Screening’

14



PART A

course said they had gained a greater awareness of the importance of screening and
when it should be carried out.

Public Access to information and Services (Model Equality Scheme Chapter 6)

26  Please list any examples of where monitoring during 2018-19, across all functions, has
resulted in action and improvement in relation to access to information and services:

HSENI's Communications team regularly reviews all aspects of HSENI's website so that
information is accurate and current. A wide variety of workplace health and safety advice
across the range of high risk sectors is provided. This information is available not only
through the website but increasingly more through the use of social media in order to
reach a wider audience.

During 2018-19, HSENI continued to provide workplace health and safety information at a
total of 19 events and exhibitions that were held in various locations within Northern
Ireland.

The multimedia farm safety campaign continued to promote health and safety messages
through a range of communication channels such as TV, sky adsmart, radio, press and
digital in order to provide access to information and services to the farming community.

Articles were also produced for a range of newspapers and trade magazines to highlight
workplace heaith and safety advice across a range of high risk areas.

The Communications team uses a range of communication methods to ensure that health
and safety messages are made accessible to all and easily understood by target audiences.

Complaints (Model Equality Scheme Chapter 8)

27 How many complaints in relation to the Equality Scheme have been received during
2018-19?

Insert number here: 0

Please provide any details of each complaint raised and outcome:

Section 3: Looking Forward
28 Please indicate when the Equality Scheme is due for review:

Review of HSENI's Equality Scheme will be completed during 2019-20.

15
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29  Are there areas of the Equality Scheme arrangements (screening/consultation/training) your
organisation anticipates will be focused upon in the next reporting period? (please provide
details)

No

30 Inrelation to the advice and services that the Commission offers, what equality and good
relations priorities are anticipated over the next {2018-19) reporting period? (please tick any
that apply)

Employment
Goods, facilities and services

Legislative changes

O 0O O

Organisational changes/ new functions

X

Nothing specific, more of the same

O

Other {please state):

16



L1

0} panuiuod |N3SH ‘61-8T0T
}40M 0] WaY) MOj|E 0} JUBWILIOIIAUD 1noySnoay] “JuawasueApe
Bupjaom J1ay) 03 Alessadau se apewl 10 JUBWIINIY3] 0} Jeg e 10U S|
aq p|jnom sadueyd jeyl agpsmouy AJJIGESIP 1243 BULINSUB U) 3pOD)
DGR SCRER D o Bt B [T 3yl 01 sauaype uonesiued.o ‘'saI|IgesIp Yum Jels
340M 0] UIN13J 0] 3|qe 3Jam JJels YL "SANNIGESIP YUM 151558 03 INISH Aq uaxey saunseaw A]E207 m_
‘IN3ISH 3jdoad jo JuswAopdw3 ayy aul3no pue ‘sjge|ieae syuswisnipe
uiyiim uonowoad pue JuawniIal 104 32130844 JO 3p0) INAIDS ajgeuoseal ‘sajqestp Jydads
Ul SUIGESIP INOYUM PUE | IIALD) [N Y3 MO||0j 0} panuiuod | Suipsedal jjels INJSH 104 uolzewlou
yum asoyl 1o} Ayunyoddo jenb3 INJSH ‘1eaA ay3 Suung Ajsiaalp 210woad jIm INISH
ajeuoisay
w|EUONEN
wredw| / sawoding Ssinding SAINSEIN UOIIDY BJIT ANgNd ELER

:S[9A3( |e207 pue |euoiday

‘leuonen 1e aji| angnd ui ayedidined o3 ajdoad pajqes|p a8eanodua 03 paaalyde usaqg aaey sainseaw ayl| Agnd Jeym 1ydiysiy aseald (e) z

‘pouad Suiuoday ay3 uy panadiyde Ajnj udaq dALY Jey] SUOIIIE |[E UO S|IEIBP MOJI(] JU)|IN0 ases|d 'Z

paAsIyoe JON

T

paasiyoe Ajeied

paAaiyoe Ajin4 .

:uaaq aaey jey) pouad Surpodal 1y} J0) SIINSEIW UOIIR JO JAqUINN '

sue|d uonay Ayjigesiq pue (papuawe Se) §66T 1Y uoneulwlasig Ajiqesia 2y3 Jo Y6t UONIDBS - g LUYd

9 1Hvd




81

ipouad Buiuodal siyl ul paAdIYIE D19M SUOIIEIIUNWILIOY) JO B3IE 3] Ul SBINSEAW UOIIIE SIPNIINE 3A1NSOd 18y (2)2

[4
"IN A131305 J13siny
|eucieN 2y} woly aanejuasaldal e 'ssas0ud Bujuue)d Jusawdojaasp
‘asv Yum aal | AqQ paJani|ap yj|e) S5ullemy wisiiny ue pue Buluies) s,|N3SH Jo ued
oym 3jdoad Jo sunojaeyaq ay} jJo uipueisidpun | papualle Jeis 4o Jagqunu e pue Suiuen Se siseq |enuue ue uo 3uiuies
13113 B pue SV JO S59UdJEME PISEIIIUI Ue Sem [asy) 19piosig wniaads wsnny, ssauaseme Ayjiqesip Jiyoads
8453 1Y) PawILJu0od Yels wod) YIeqpas) anllsod pantadal Jels ||e 6T-8T07 Sunng | Joy Judwalinbal 3yl Japisuod o) T
Pedw) / awonng synding S2INSEIA] UoI3aY Fuiuied)

¢ pouad Sujodas siyy u) passyoe siam sasnseaw uojre Sujuiesy Jeym {q)z

"JUIWUOIAUD
3]qePOJWOI pue 3|qIssadde Ajny e ul

‘uoliesiuesio ay} ynoysnoiyl
ssadoe aaAo|dwa ajenbape
2unsud 0} jendoidde

alaym pajuswajdu

pue paJapisuod u3aq pey
siuawisnipe ajqeuoseas pue
payiiuapl aJam ‘aduasqe ¥aIs
wou} uIuInas 35041 Se ||Pm
se ‘sjuawsaJinbal yag yum
J4BIS ||B JO Spaau aY) 34nsud

o 14vd



6l

*3|doad Jap|o pue uaJp|iys Suipnpul

‘a3uaipne 198.1e] Japim Ydnw B Aq poolssapun
Ajisea pue a|qIssadde sy aduepingd pue axape
Alajes pue yjeay juenoduw jeyl sainsua ajAls
pue adengdue| 3usqam s, INISH 031 syuawaacadul)

‘aujuo aape Alajes pue yijesn

|e13uassa wouy Nauag ued pasiedw Ajjensia

10 pul|q a2 oym 3S0Y] 18y paInsua sey alsgam
S,INJSH U0 SJuaWNI0p 4Qd Jo ,duiddey, ay|

‘AP2nb pue Ajisea asow s21do) Jo AjaLiea

e UC 3auepInd pue aJApe Alajes pue yjjesy
ss2J2e 0} 3)qe Su1aq Jqnd ay} Jo sJaquall pue
saadojdwa ‘siaAo|dwa u) paynsal aaey Jsqam
s,INJSH 03 JeaA ay3 inoy3noay) sjuawarosduw)

0} Wwnwjuiw e 03 1day aJe sajydesd pue
dS1DUG3 pue Jeapd s1 pasn aden3ue;} ay)
1noyanouys Jus3sISUoD S 3NSqIM Y}
uo Ixa] ‘siawuey se ||om se ‘sishojdwa
pue saaAojdwa ‘sjuapnis ‘ejdoad
BunoA pue uappiyd sapnjaul Yaym
‘aouaipne jadiel s,INISH Aq pooisiapun
pue pesJ 8q ued J) 3Nsu3d 0} palojie)

s1 yotym ‘a8engue| 2|A1s ajisqam
pPapuawWWwodal 3yl $3asn 11 aunsua

0} paMaIAdlL Udaq sey ajsqem s INISH

‘uoneuwisojul
2Y] $59308 0] SJapeaJ uaa.ls oipne

0} asn ued pasiedw) Ajjensia Jo puljq
3JE OUM 350U} JBY) 3INsua o) pasdey
||e @Je 8)isgam 5,|NJSH UO sluawniop
40d ‘spdepuels Ajl|iqissadse gam

$DIN O3 8JUdJBYPE 24NSUI O} J3PJO U|

‘uoljewsojul alep o1 dn pue

ajesndde Jsow ay3 papiaosd pue dyqnd
3y} Jo suaquiaw ||e Aq passadde Ajisea
2J9M DUSaM By} Jo spoadse ||e Bulnsua
Ul 3AlPe0Ld SEM WEIY SUOIIEIIUNLUIWOD)

S,INISH ‘JeaA syl Inoydnoay)

"spJepuels Ay|iqissaidy qam
SN 2Y31 JO Junodde sael 1ey)
3)sgem INISH Jo luswdojanap
3woBuo pue mainay

Pedw / 2woing

sindinQ

53JNSBIA
UO112Y SUOIIRIIUNWWOD

89 14vd



0

"ysijdu3

j0u S| 983en3ue| 1531 ISOYM SJ33J0M payoea
2ouepIng siy} ainsud 03 sadendue| Jo Jaquinu

B Ul B|e]IEAB BPEW J3M SUDIIEI)|gNd "S1a)JoMm
pPa2uauadxaul pue Mau ylm pajernosse sysu

3y} uo sJajs0m pue siaAojdwa yloq Joj ssuepind
pue 3aJApe |e)uassa papiacsd suonednqnd asay|

"3pPIXOUOW UOQJed YHM palejdosse siaduep
2] LU0 S3IJIOUIL JUYID WL 3SOY) PUe SIUapNIs
Suowe ssauaseme 1318318 0} pa| sey adApe siyL

Yysijod

ueluenyy

asauly)

:u) d|qe|ieae 13|sea| qol 3yl o1 maN
19)3e3| qol 2yl 01 maN

[|e 40} 1apjooq Ayajes |essaAlun
aJe[dyIom

ayy ui 3|doad SunoA BuiAojdw]
Si19)J0Mm pacudliadxaul

pue 3unoA 0} uolIe|as Ul INAPY

uejueny

ysijod

asauiyy

1Uj 3|qe[IBAR 3J1APE

|esaua Suiuosiod apixouow uogae)
SJUIPNIS 10} SDIAPE — APIXOUOW UOGJIRD)
JJ1ApE IPIXOUCIA UogIe)

:pousad ay3 1noysnoayy

2USgam s INISH WoJly peojumop

03 9|gejieAe a1am ‘sdnoid ajqesau|na
1e pawne ‘suonednjqnd Buimojjoy ayL

211qnd ay) jo ssaquaw

Aq pessadae pue pajelo| A|ises

S| 2IAPE ||e d4nsud 0] panosdwl syuy)
pue 521d0} ||e pue A1ess2I9U 5€ )SqIM
3Y1 0] pappe sem aduepind maN
‘Ajjinb pue Ajises siow papeojumop
ag ued uonewJojul uenoduw ainsua

8 14vd




1z

angnd ayy Ag Alpqissadae tanaq ainsua padjay
uclew.ojul pajejas Ajenba 03 sjuswaaosduw)

ENLELN
s,INISH jo uoiias Ayenb3 syl saosdu
031 6T-8T0Z Inoysnouyl panuijuod JJopn

uonewsosul A3y sarowoud yaiym
3)SqaMm s,|NISH JO uopaas
Ayjenba ays jo Juswdoiaasq

‘waey ayl

uc pioAe pjnoys ualp(iya siaduep ayl wy3nysy
01 X2} |[njInojod pue soiydead Fuisn ‘uaap(Iyd
4oy} Ajjeaydads pauBisap aJe s)3|300q asay|

}40M 113y} Jo spaadse

Jle ui Ajaie) pue Ajjlenba pajesu) aJe ase|dyiom ay)
ul Sa1|1gesip yum asoyl eyl Suunsua ‘uolle|sigal
}4om e Ajajes pue yjjeay pue yaa ayl yioq
Japun sanigisuodsads 119y) 40 Suipuejisiapun
J31e3.8 e yum siaiojdws papinoid 1a)jes| siylL

"ysidu3

j0u s| a8en3ue| 1511} asoym asoyl Ag pamain
Ajisea aq ued asayy 1ey) os safendue) Jo Jaquinu
€ Ul 3|qe|IeAR 3Je SI3|Jesd| YL ‘SInoy Funom Jo
apisino suonenys Auadiaws 10} JaqNy 1I283U0)
e pue sunoy 3uiuado jeliiou SE [[am Se ‘ssauppe
|lew-2 pue Jagqwnu auoydajal audiay ayl
‘ssalppe s,IN3SH Suipn[aul ‘puejs.| uIBYMoN W
Alajes pue yijeay asejdyiom uo adape 1oy
UOIJELIOU) 1IBJUCS SUIBIUOD 13|43 SIY L

Jno4 Jnsejwiey

Assar yam wuey ay) uo ajes Aeis
aping

S,UBJP|IYd € jWJey Y} U0 wIey PIoAY
uaJpjiya Joy s33pjooq Ayajes wied

sjuawannbau Ajajes pue
yyeay pue sjysu Ayjigesip Buizuejeg
SI3NJOMN JO SIYS1Y Anjiqesiq uo asapy

asananliod

ysijod

uejuenyy

‘Ul 3|qe|leae ||y 103 AJajes pue yjjeay
AdApe YI0AMA 1k Alajes pue YijeaH

MEIS NOA usym ajes ag
uejuewoy

89 LHvd




[44

Pedw) / sawonn)

sinding

(saunseaw
ajl qnd ayzads pue Buiwesy veyl
J3Y30) pajuawa|duw Ajjng SauNsesip uoIY

:3A0QE 53]qe) Y} Ul pPa1s}| 350Y1 UBY3 J13Y]0 PanaIyae A||n) 219Mm JBY) Sainseaw uode |euonyppe Aue suijino asea|d (3) g

wedw| /awonng

S2INSEAN
sinding uonaYy sJayjo adesnoduy

:1$3)INP 0m] 2U) dlowoud 03 5194310 adeanodua, 0] PaAdIYIE BIaM SBINSE3W UolRe 1eYM (P)

suonednqnd pue ucneWICUl PAIE|3I
ANjenba s |N3ISH 01 SJ9p|OYayels G/ uo11dss pue

qnd ayy
pue sid2Ao|dws J0j Ayjigesip uo

t 14vd




14

‘ssauaseme Ajjiqesip

0} Uoi1e|aJ Ul SJUBWIINDIL
Aioje|n8al pue paradxa
SINOIARY3( 3y} JO sieme
Ajjnj a1e yeis aunsua o)
ace|d aye) pinoys ‘Sulutesy
J3YysaJyza uipnjoui ‘Suiuiedy
Aojepuew uayo moy o} se
uaAIg 3q |(Im uo1IeISPISUOD
‘ue|d uoNdY AJIgesiq

9yl SuISIABI Ul ‘JBAIMOH
‘Aj|lenuue sAem|e jou j13ag|e
‘siseq Je|ngaJ e uo adejd
saye} Sujuiesy Atolepuepy

‘ssaudseme Ajigesip

0} uoiie(as ul ase|dyiom
33 ul 0} pasaype

9q 0} suone|ngai pue
paadxa sinoineyaq ayl
0 Jje1s Juowe ssaualeme
Ja1e2.48 ) paynsal sey
Suiueny pajejads Ayjigesip
|jeuondo pue Aiojepuew
yroq jo uoila|dwod sy

‘JJe3s Aq siseq uejndas e
uo pa13)dwod aJe $354N0d
ssauaseme Ayjiqesip
alnsua 0} anunRuol

I'm™ Jun Suuteay s,IN3ISH
"6T-810Z Suunp Suiuen
Arojepuew se Buiuiedy
SS2UIIEMY ,LJ3PL0SI]
wnJads wsiny,
919|dwod o3 palinbal
J9Mm JeIs ||e ‘siseq
(enuue ue uo Alojepuelwt
j0u s1 8ululel) ssaualeme
Aupgesip ay1oads Isjiym

"ssadoud

Sujuueyd Juswdojaaap pue Fuiuies)
5,INISH Jo Jued se siseq |enuue ue

uo Buiwedy ssauaseme Ayjiqesip syads
104 syuawainbaa ayy 1apisuod o)

‘syjuawalinbal

SIIN Ym auf Ul papiacud
st Suiuiely Jaysalyal

1BY] pue ‘}e1s mau

||e 104 Au0le8ijqo St Sujuies
Ausianip pue Ayjenba

JEY} 3.NSuU3 03 ANUIUOI
M IN3SH ‘plemuoy

Su108 ‘1anamoy *ajqeadde
138u0| ou 5| aunseaw

Siy3 ‘suoilouny YyH SJIN 40
uolesijesuad ayy Suimojjod

‘aejdyiom

3y} u) suolje|ndal
Ayjenba o3 ajualsaype

4O PUB SaJudIBYIP
jenpiaipul 103dsas 0}
pa3u 3y} pue sinolreyaq
payadxa jo yels Suowe
SsaudJeme J31e3l9

"6T-810¢ 1noydnoiy)
yeis Aq paiajdwod
Anjenb3 pue AjsiaaiQ
0} UOJle|aJ U] S35IN0)

*0e|dy40Mm 3] Ul

ANSJ9AIp pue AJljIgesip Uo uoljew.olu)
pPa|ieIap JJ0W 3pN[IUI 0} [elIalew
uolanpul dojaaap 03 ‘(HH) 5921n0say
uewny |eyuawpedag yim vondunfuod
ul ‘dnouo poddng ajesodio) s,|NISH

panalyae Aj|nj J0u suoseay

spedw|/sawoxnQ

sindinQ /sau01sa|IN

panaiyoe Ajued saunsealy uoldy

:SMO0||0} SB panaiyde Ajled uaaq aneY SIJNSEIW UGIIIE JBYM SUI[IN0 3SBI|d €

g 1Hvd




ve

SISE( |enuue ue uo s3Jn8y Juapiade aoe|dyiom uj puasl 3y} Jo sisAjeuy

"SI3MO(|0} JB1IIM] JO Jaquunu ay) pue suoissasdu

pue saJeys ‘sayl| JUN02Je J0oqade S, INISH ‘SOaPIA A1ajes BN LNOA S,INISH JO SMaIA *8'3 ‘SuoIIeIaIU BIP3LI |B1I0S JO J3qUINU 8y} JO sisAjeuy
3)1sqam ay} woly suonedlgnd |[NISH JO SPEC|UMOP JO J3quinu ay) Jo SisAjeuy

aaneueny (q)

suoe|ndas 1o sa1jod mau Uo sB5I12J9Xd UOIEINSUOI Jljgnd Bulnp 5333 NSUO G/ UOIIAS WOJS HIeqpad4

swio4 Buoyuoy Axjenb3 uo papiaoad sieulwas fs3sIn0d fS1UaAD |NISH 1€ Saapualie wolj yoeqpasaly

$954n02 Suiuiesy paje|as Ayjenbas wouy yoeqpaay yeis

aaizeyeny (e)

iuonoe

10} saiunuoddo mau dojanap / aAIDRY3 U] ABY SUOIIIE YIIYm 0] 2348p ay) a1en|ead o} adejd ul Ind uaaq aAey s|003 Supoyuow JBYM 'S

‘0Z-6T0Z W vone|dwod sy uunp pasijeuly aq 03
ue|d uoay AlljIgesig ayl uo uollde Siyl Apn|aul 0} papuajul "33ep 03 dn sI paulejuOD UOIletLIojUI 3Y] JeYy)
S| J1 ‘19A9MOH ‘pale|dwod uaaq Jou Se UoIIe SIYl 1ey) 84nsua 0} ,sJ9Aojdw3 40} BPINY Y — Sjuawalinbay Alajes pue
JueaW sey Jels Jo Ajjiqejieaeun pue saijuond JJom J2yi0 yyeay pue sysiy Aupgesiqg Suiduejeg, 19]100q 9y MIIAJI O T
suoseay 12U J0U S3INSEIA UCIDY

“AUM SUOSE3J 3} PuUE PaAdIYIE UIIQ JOU IABY SDINSEILU UOIIDR JELM dUI|INO0 3SBI|d P

8 14vd




T4

‘0zZ-6T0Z Sunnp pais|dwod aq ||m pue Aemiapun S| ue|d AN|IQesIq SY] JO MaIARL 'BA0QE SY

is98uey> pasodoud

aulino asea|d ‘os J| ue|d ay3 Jo malaal |enuue s,uonesiuedio JnoA Jo 3| ul uejd JNOA 0] SUOISIARI J3YLINy Aue 3)ewW 0] pualul NoA oQ /£

g|edasalul ]

Jojelipu| auew.ojlad

S3JNSE3RN UOIIDY |EUOHIPPY/PasIAaY

:mojaq aulino asea|d sad y|

‘0¢-610¢

u| 3oe|d aye) mou [|Im ue|d uoidy Aljigesiq s INISH JO maiaal 3yl Jo uoidjdwod ‘saiuoud }iom Jaylo pue sageuoys Jjels 0] anp Ajieunuojun

¢saBueyo Jayio Aue / ueld uoijoe Ayyigesip jeuiSiio JnoA ul pauIno 10U aJam YaIym salnp Alljigesip ayl 19aw o} sdals |euoiippe Aue uaje}
10 popad Sujyuodas ay3 Sunp uejd JnoA 03 suoisiAdl Aue apew .

11ayna uonesiuedio JnoA sey suoryde Jsuede ssasdosd FuoJUOLW JO NSAL B SY 9

# 1yvd




9¢

*210J |B30] 'SUO|IRYNSUOI Yo auo "3 [aA3| 1edw Jamo] 18 upjew uoisap Adjod ajuanjjul ued ajdoad aJaym SUOIIENYIS : |BI0T ,

[9na] 19edwi 3 ppiw & 1e Sujew uoisiap Astjod asuan)ur ued ajdoad asaym suonenlls (jeuoiday |,

siuawiuioddy 21qngd 82 [2a3( 12edwn ySiy e 1e Adjod ssuanpjul ued ajdoad Ilaym SuoiIeNS : jrUCHEN

‘Buiureay Jaye pue alogaq SaIPNIIIIE ul Yiys ajqiBuey e Buneaput uonen|ea3 "8-a uonde siy) Bupjelsapun Jo 51nsad Ay a1e31pu|

Zuonae siy1 Supjel 01 painguiie ag Ajpaap ued Peduwi JeYMm ¢Sannp ayl spaemol ssaudoad Bupew w padueyd sey Ajqidue) pue Ajjeaydads yeym — oedwy fawonng ,
"|9Ad) 321A135 JaW01sN3 18 3jdoad pOT YiIm SUOISSas

Buulesy 0T Joowuapun "33 ainseaw uoiae ay) Juswajduwi 03 uaespun sassadoxd ‘pousad e 1aao paanposd Fuiylawos jo Junowe ‘Budnpoad jo 1Ie se pauyap - sinding |

9 Lyvd



