Health and Social Care NorthernIreland Quarterly Workforce Bulletin March 2022
Key Findings

* The Health and Social Care Northern Ireland Workforce, at 31 March 2022, stood at 73,239 (64,359.3 whole-time
equivalent [WTE]). This figure excludes staff on career breaks, bank staff and Home Helps, due to the variable nature
of their contracted hours, members of staff with a WTE of less than 0.03, Chairs/Members of Boards and Out of Hours
GPs.

* The largest single staff group was Qualified Nursing & Midwifery, with 16,773 WTE. This represented an increase of
397 WTE (or 2.4%) from the previous March.

» Between March 2018 and March 2022, there was a net increase of 1,566 WTE (19.2%) in the Professional &
Technical staff group. This group includes the Allied Health Professions and support staff (e.g. physiotherapists,
radiotherapists, dieticians and podiatrists) along with Scientific & Technical staff (e.g. laboratory staff).

» The Medical & Dental workforce increased by ~618 WTE (14.8%) between March 2018 and March 2022. The annual
increase from March 2021 was ~2 WTE (0.1%).

Table 1: HSC Workforce (WTE) March 2018 — March 2022

Staff Group 2018 2019 2020 2021 2022 Shange % thange
Generic 0.0 0.0 0.0 0.0 0.0 0.0% 0.0%
Administration & Clerical 11,0674 11,2950  11,670.6  12,373.8  12,864.8 16.2% 4.0%
Estates Services 685.9 722.3 767.5 ~779.6 811.2 18.3% 3.8%
Support Services 4,801.8 4,993.7 5,018.2 5,239.1 ~5,183.0 8.0% -1.0%
Qualified Nursing & Midw ifery 151124 153033 156921 16,3755  16,772.7 11.0% 2.4%
Nurse Support Staff 4,373.9 44330 44468 47190 46297 5.8% -1.9%
SR8l SEEES 7,325.8 74983 ~7,816.1 ~8201.6 ~8,208.7 12.1% 0.1%
(excluding Home Helps)

Professional & Technical 8,137.1 85059 ~89527 94122  9,703.3 19.2% 3.1%
Medical & Dental 4,199.0 43071 ~4501.2 48159 ~4,817.4 14.8% 0.1%
Ambulance 1,099.7 1,187.8 12164  1,327.2  1,359.4 23.6% 2.4%
Total 57,5135 582465  60,089.8 63247.8  64,359.3 11.9% 1.8%
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Table 2: HSC Northern Ireland Workforce by Trust, March 2022 - Headcount (HC) and WTE
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Source: HSCNI Human Resources, Payroll, Travel & Subsistence. Figuresexclude staff on career breaks, bank staff, Chairs / Me mbersof Boards, Out-of-Hours GPs, and staff with a whole-time equivalent of lessthan orequal to 0.03.
Figuresinclude studentsemployed to assist medical and nursing staff during the Covid -19 pandemic.

The recorded whole-time equivalent forhome helpsdoesnot adequately reflect the full contribution of these staff, due to the variable hoursof contracts. Home Helpsare therefore excluded from thisanalysis.

Adashed line (-) represents a cell count between1 and 4 inclusive. Thissymbol isused in orderto minimise the risk of personal disclosure, where it may be possible to identify an individual from the dataprovided. Asa result of this
protocol overall totalsare correct although some row and column sub-totalsmay have been changed; the cellsaffected have beenmarked with a tilde (~). This will not affect the accuracy of overall staff totalsbut may meanthat some
individual columnsorrows do not sum.



